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7.17  Volunteer Firefighter / EMS Participation Incentive  
Employees of the City of Milton shall not sustain loss of their regular compensation or loss of 

their fringe benefits when answering volunteer fire and/or ambulance calls.  An employee called 

for fire/ambulance duty shall receive their regular pay for such service.  If the commitment to 

serve does not encompass the whole workday, the employee is required to return to work to 

complete their regularly scheduled hours.  Police officers will not be able to respond to 

fire/ambulance calls while on duty except for in their capacity as a police officer. 

Employees of the City of Milton shall receive incentive pay for volunteering as a certified 

Emergency Medical Technician (EMT) and/or Firefighter for the Milton Joint Fire Department.  

The incentive pay will be paid out when the employee becomes a fully licensed EMT and/or 

obtains Firefighter I status and completes twelve (12) consecutive months of service as an 

employee actively serving with the Association as a certified EMT and/or Firefighter.  The 

amount of incentive pay shall be a one-time payment of $500.00 for full-time employees and 

$250.00 for part-time.  The incentive pay will be included in the employee’s next paycheck 

following the completion of twelve (12) months employed with the City and volunteering as a 

certified EMT and / or Firefighter.   

7.18  Domestic Partner Benefits 
The City of Milton recognizes the term family to include marriage regardless of the gender of the 

individuals, adoption and domestic partnerships in the offering of the City’s employee benefits 

outlined and described throughout this employee handbook. 

7.19  Benefits Continuation (COBRA) 
The federal Consolidated Omnibus Budget Reconciliation Act (COBRA) gives employees and 

their qualified beneficiaries the opportunity to continue health insurance coverage under the City 

of Milton's health plan when a "qualifying event" would normally result in the loss of eligibility. 

Some common qualifying events are resignation, termination of employment, or death of an 

employee; a reduction in an employee's hours or a leave of absence; an employee's divorce or 

legal separation; and a dependent child no longer meeting eligibility requirements.  

Under COBRA, the employee or beneficiary pays the full cost of coverage at the City of Milton's 

group rates plus an administration fee. The City of Milton provides each eligible employee with a 

written notice describing rights granted under COBRA when the employee becomes eligible for 

coverage under the City of Milton's health insurance plan. The notice contains important 

information about the employee's rights and obligations. 

7.20  Health Insurance Premium Assistance Program for Retired Employees 

1) Eligibility Requirements 

City of Milton employees that meet the following conditions are potentially eligible to 

participate in the City’s Health Insurance Premium Assistance Program for Retired 

Employees: 

a) Hired to full-time status prior to January 1, 2008. 
b) Active, full-time employee with the City of Milton at retirement. 

c) Meet the Wisconsin Retirement System (WRS) eligibility requirements to 

receive retirement benefits. 
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