
City of Milton 
 

Health Insurance Premium Assistance 
Program for Retired Employees 

 

Eligibility Requirements 
City of Milton employees that meet the following conditions are potentially eligible to participate in the 
City’s Health Insurance Premium Assistance Program for Retired Employees: 

1. Hired to full-time status prior to January 1, 2008. 
2. Active, full-time employee with the City of Milton at retirement. 
3. Meet the Wisconsin Retirement System (WRS) eligibility requirements to receive retirement 

benefits. 
4. Provide the Assistant to the City Administrator with written verification from the Wisconsin 

Retirement System of retirement eligibility, including effective date of retirement. 
 
Program Description 
All employees who are eligible to participate will receive a one-time lump sum payment based on years 
of service.  The lump sum payment will consist of the following: 

 $800 for each year of service 
 $66.67 for each month of 2016 the employee was a full-time employee with the City of Milton 

prior to Common Council approval of this policy. 
This lump sum amount will be placed in a Post Employment Healthcare Reimbursement Plan through 
North Shore Bank for the employee after Common Council approval of the policy.   
 
The employee will then receive monthly installments of $66.67 until retirement that will be placed in the 
Post Employment Healthcare Reimbursement Plan.  The employee will be able to use these funds at 
retirement to pay for post employment health insurance premiums or other medical expenses.   
 
At retirement, the employee will be allowed to remain on the City’s health insurance or dental insurance 
plans for three years after retirement or until the retiree reaches Medicare eligible age, whichever occurs 
first.  The retiree will be responsible for the entire premium payment.  The retiree will be responsible for 
finding coverage after three years.   
 
Upon the employee’s separation from employment for reasons other than retirement, North Shore Bank 
will send a check for the total amount in the employee’s account payable to the City of Milton.    If the 
employee does not retire with the City of Milton, the employee will not have access to these funds.   
 
 
 

   


